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(2) Expected benefits, both locally 
and nationally; and 

(3) Years of experience and the serv-
ice record of the employee. 

(f) Program participants will enter 
into an obligated service agreement to 
serve as a natural resources or agri-
culture-related professional with an ap-
proved organization for one year for 
each year in the program. We may re-
duce the obligated service requirement 
if the employee receives supplemental 
funding such as research grants, schol-
arships, or graduate stipends and, as a 
result, reduces the need for financial 
assistance under this part. If the obli-
gated service agreement is breached, 
we will collect the amount owed us in 
accordance with § 166.910 of this sub-
part. 

§ 166.906 What can happen if we re-
cruit you after graduation? 

(a) The purpose of the post gradua-
tion recruitment program is to recruit 
Indian and Alaska Native natural re-
source and trained agriculture techni-
cians into the agriculture programs of 
approved organizations. 

(b) We may assume outstanding stu-
dent loans from established lending in-
stitutions of Indian and Alaska Native 
natural resources and agriculture tech-
nicians who have successfully com-
pleted a post-secondary natural re-
sources or agriculture-related cur-
riculum at an accredited institution. 

(c) Indian and Alaska Natives receiv-
ing benefits under this program will 
enter into an obligated service agree-
ment in accordance with § 166.901 of 
this subpart. Obligated service required 
under this program will be one year for 
every $5,000 of student loan debt repaid. 

(d) If the obligated service agreement 
is breached, we will collect student 
loan(s) in accordance with § 166.910 of 
this subpart. 

§ 166.907 Who can be an intern? 

(a) Natural resources or agriculture 
personnel working for an approved or-
ganization may apply for an internship 
within agriculture-related programs of 
agencies of the Department of the Inte-
rior or other federal agencies providing 
an agriculture service to their respec-
tive reservations. 

(b) Natural resources or agriculture- 
related personnel from other Depart-
ment of the Interior agencies may 
apply through proper channels for ‘‘in-
ternships’’ within the BIA’s agriculture 
programs. With the consent of a tribe 
or Alaska Native organization, the BIA 
can arrange for an Intergovernmental 
Personnel Act assignment in tribal or 
Alaska Native agriculture programs. 

(c) Natural resources and agriculture 
personnel from agencies not within the 
Department of the Interior may apply, 
through proper agency channels and 
pursuant to an interagency agreement, 
for an ‘‘internship’’ within the BIA 
and, with the consent of a tribe or 
Alaska Native organization, we can fa-
cilitate an Intergovernmental Per-
sonnel Act assignment in a tribe, tribal 
agriculture enterprise, or Alaska Na-
tive Corporation. 

(d) Natural resources or agriculture 
personnel from a tribe, tribal agri-
culture enterprise, or Alaska Native 
Corporation may apply, through proper 
channels and pursuant to a cooperative 
agreement, for an internship within an-
other tribe, tribal forest enterprise, or 
ANCSA Corporation agriculture pro-
gram. 

(e) The employing agency of partici-
pating federal employees will provide 
for the continuation of salary and ben-
efits. 

(f) The host agency for participating 
tribal, tribal agriculture enterprise, or 
Alaska Native Corporation agriculture 
employees will provide for salaries and 
benefits. 

(g) A bonus pay incentive, up to 25 
percent (%) of the intern’s base salary, 
may be provided to intergovernmental 
interns at the conclusion of the intern-
ship period. Bonus pay incentives will 
be at the discretion of and funded by 
the host organization and must be con-
ditioned upon the host agency’s docu-
mentation of the intern’s superior per-
formance, in accordance with the agen-
cy’s performance standards, during the 
internship period. 

§ 166.908 Who can participate in con-
tinuing education and training? 

(a) The purpose of continuing edu-
cation and training is to establish a 
program to provide for the ongoing 
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